Paris 3 April, 2003

LONG AWAITED ILO NOD FOR SUSTAINABLE DEVELOPMENT BECOMES OFFICIAL 

- 286th Session of ILO Governing Body Agrees to WSSD Follow up

A long awaited signal that the UN's International Labour Organisation (ILO) would take concrete steps to engage in its own process to help implement the outcomes of last years World Summit on Sustainable Development (WSSD) finally came recently when the Governing Body called on its Director General to "develop proposals for follow-up action related to the Johannesburg Summit  [and for such] follow-up action[to] include the relevant elements of the Programme and Budget proposals for 2004-05, in addition to identifying opportunities for extra-budgetary support."

The adopted decision came after the Governing Body heard from Mr. Larry Kohler of the Bureau for External Relations and Partnerships who introduced an analysis of WSSD outcomes prepared by the ILO Committee on Employment and Social Policy. 

The analysis highlighted that WSSD outcomes now incorporated a number of explicit references to the ILO's principles, programmes and partners, indicating that the role of income generating employment opportunities should take into account the ILO's Declaration on Fundamental Principles and Rights at Work in the reduction of poverty. 

The preparatory process by the ILO had also strongly emphasized the importance of the Decent Work Agenda and of social dialogue within the context of the priority WSSD themes of changing production and consumption patterns and the protection and management of natural resources. It went further to indicate how the ILO's mechanisms and tools related to social dialogue and strengthening tripartism could contribute to fulfilling targets and recommendations included in the WSSD Plan of Implementation.

The analysis called on ILO to give "the highest priority to strengthening the capacity of its tripartite constituency to enable them to deal directly with many of the challenges of sustainable development, especially at the national, sectoral and workplace levels."

WORKERS HIGHLIGHT WORKPLACE ASSESSMENTS

The workers' representative at the meeting paid tribute to the quality of the analysis, indicating that the ILO was in a position to address the social issues of the WSSD "through partnerships both with its own constituents and with other international bodies, focused on the workplace", indicating that this could apply "to assessments of the employment impact of sustainable development; assessments of the social aspects of environment and sustainable impact assessments and workplace assessments."

He indicated the relevance the WEHAB issues (Water, Energy, Health, Agriculture and Biodiversity) and for research into the social and employment consequences of the move to sustainable patterns of production and consumption, including industrial relations; identifying appropriate ways to enhance the social pillar of sustainable development; international cooperation on HIV/AIDS, in particular through the ILO's Code of Practice; capacity building, particularly in relation to technology transfer; and training and education necessary for implementation of the outcomes. He supported the proposed point for decision.

The representatives of the Governments of Sudan, India and South Africa each spoke in favour of the ILO's role in the sustainable development follow up, particularly with respect to the integration of the social pillar, poverty and employment issues.

TRADE UNIONS ENGAGE ILO, OECD & UNEP TO SUPPORT JOINT WORKPLACE ASSESSMENT PROGRAMS. 

Trade unions say that the ILO call for its Director General to develop WSSD follow up is the strongest indicator yet that plans they have to promote a world-wide programme of 'workplace assessments' might take a step forward. Recently, the UN Environmental Programme (UNEP) has agreed to work with Global Unions and the ILO to develop such a plan and a trade union delegation earlier this week have asked an OECD Environment Minister's meeting to consider how they might support such a development. Further, a trade union delegation is expected to broaden the support among Governments at the upcoming UN meeting of the Commission of Sustainable Development

(CSD) -the UN's first post WSSD review to define a 5 and 10 year implementation work plan.

WORKPLACE ASSESSMENTS (WAs) refer to a process whereby trade unions and employers in one or several worksites, sectors or regions agree to joint assessments of workplace performance with agreed checklists of environmental, occupational and social criteria. The results of these assessment would inform planning of joint programmes to identify and address problems ranging from the simple (e.g., workplace water & energy

waste) to the complex (e.g., improving workplace conditions on employment, social security or technology issues), with plans of action of short or long duration to fulfil complex objectives.

Global Unions are building support for WAs, confident that this strategy can yield substantial gains for sustainable development and for worker's rights - but only if governments are willing to address barriers to implementation at the workplace. Implementation measures must, first and foremost, address basic security issues, they say, as identified by the ILO's Socio-Economic Security Programme. Workers will support change only if they believe that their security concerns are being addressed through transition programmes that include retraining, re-employment, compensation, and an otherwise sustained livelihood.  The extent to which trade unions succeed in obtaining support for social and employment transition programmes will largely determine the effectiveness of all other plans for implementation of change at the workplace. 
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